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EXECUTIVE OFFICER
Dear Supervisors:

APPROVAL OF THE WORKFORCE’INVESTMENT ACT
LLOCAL PLAN MODIFICATION PROGRAM YEAR 2008-09
(ALL DISTRICTS AFFECTED) (3-VOTES)

SUBJECT

The Program Year (PY) 2008-2009 Workforce Investment Act (WIA) Local Plan
Modification will ensure the Los Angeles County Workforce Investment Area continues
to receive WIA funds allocated by the State of California Employment Development
Department from the Department of Labor (DOL). The State requires this modified
version of the Five Year WIA Local Plan be submitted with the approval and signature of
the Chair of the Los Angeles County Board of Supervisors and the Chair of the Los
Angeles County Workforce Investment Board (LACWIB).

IT IS RECOMMENDED THAT YOUR BOARD

1. Approve the WIA Local Plan Modification for Program Year (PY) 2008-09, which
has been approved by the Los Angeles County Workforce Investment Board
(LACWIB). The Modification principally reiterates County compliance with
features of California Senate Bill (S.B.) 293 which were addressed in the
County’'s PY 2007-08 WIA Local Plan Modification and provides updated
information regarding various areas of WIA management and operations.
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2. Authorize and instruct the Chair of Los Angeles County Board of Supervisors, as
the Chief Elected Official (CEO), to sign the Signature Page of the WIA Local
Plan Modification PY 2008-09 for Los Angeles County Workforce Investment
Area. (Attachment A)

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

This action will ensure the Los Angeles County Workforce Investment Area continues to
receive WIA funds allocated by the State of California Employment Development
Department from the Department of Labor (DOL). The State requires this modified
version of the Five-Year WIA Local Plan be submitted with the signature of the Chair of
the Los Angeles County Board of Supervisors and the Chair of the Los Angeles County
Workforce Investment Board (LACWIB).

The PY 2008-09 WIA Local Plan Madification includes current information and data,
along with projections regarding businesses, industry growth and the labor market
that relate to the provision of workforce development services under the WIA Adult,
Dislocated Worker, and Youth programs. This Plan Modification also incorporates WIA
requirements for labor representation on the WIB, training policies, and Individual
Training Accounts, as mandated by California Senate Bill (S.B.) 293, some of which
were already addressed in the County’s PY 2007-08 WIA Local Plan Modification.

The WIA Local Plan Modification PY 2008-09 provides updated information regarding
various areas of WIA management and operations such as:

e Changes to the actual composition of the WIB through the addition of new labor
representatives.

¢ Information regarding the LACWIBs on-gomg strategic planning and
reengineering processes.

» Information on the targeting of WIA resources to special projects serving “most in
need” individuals, such as the youth-oriented Florence-Firestone project.

o Information on the continued progress of special projects which are concentrated
on analysis of key industry clusters and business outreach/job development in
growth industries.

« Services requirements and priorities for veterans and, as needed, low income
individuals.

+ Revisions to the length of WorkSource Center approval granted under the WIB's
certification/recertification processes.

¢ Progress made in acquiring completed operational Memoranda of Understanding
(MOUs) and Resource Sharing Agreements (RSAs) from all WorkSource Center
lead agencies.

o Information on recent and planned solicitations to competitively procure
contractors for the WIA Youth, Adult, and Dislocated Worker programs and to
deliver Rapid Response services.
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IMPLEMENTATION OF STRATEGIC PLAN GOALS
The recommended actions support the County-wide Strategic Plan Goal 1: Service
Excellence.

PERFORMANCE MEASURES

The performance evaluation is aligned with the County's Performance Counts! Initiative.
The Department will assess the agencies’ performance through its analysis of program
. reports produced by the WIA Planning and Operations Division. The performance
measurement standard for program effectiveness. is indicated by programs achieving
the following positive outcome:

e Increase self-sufficiency by providing services that lead to successful transition
into the workforce, continued training or education.

FISCAL IMPACT/FINANCING

There is no impact on the County General Fund.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The WIA regulations require each Workforce Investment Area to submit to the State, a
locally developed comprehensive Five-Year WIA Local Plan. The plan is to be
developed by the local WIB and approved by the Chief Elected Official. As changes
occur, the plan must be modified in accordance with WIA requirements.

The original Strategic Five-Year Local WIA Plan was approved by your Board on
October 9, 2001. The term of the original plan was July 1, 2000 through June 30, 2005.
The initial Five-Year WIA Local Plan Modification was approved by your Board on June
21, 2005.

The WIB approved the draft WIA Local Plan Modification PY 2008-09 at its October 31,
2008 meeting. The plan was posted on the Community and Senior Services website for
public review and comment for a period of 30 days, ending on December 5, 2008, as
required by the State. During the comment period, there were no substantive
comments. The WIB approved the final WIA Local Plan Modification PY 2008-09 at its
January 8, 2009 meeting.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The recommended action will ensure the continued provision of WIA services that are
efficient, customer-focused and results driven, to residents and businesses in the
County of Los Angeles.
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CONCLUSION

Upon Board approval, please mail one copy of the adopted Board Letter to Maggie
Mireles at CSS WIA Planning & Operations Division, 3175 West Sixth Street, Los
Angeles, CA 90020. If you have any questions, please contact Maggie Mireles by
phone at 213-738-2198 or via e-mail mmireles@gcss.lacounty.gov

Attachment: WIA Local Plan Modification for Program Year (PY) 2008-09

c: William T Fujioka, Chief Executive Officer
Sachi A. Hamai, Executive Officer
Robert Kalunian, Acting County Counsel
Wendy L. Watanabe, Auditor-Controller
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EXECUTIVE SUMMARY

Enclose a brief summary, not more than two pages, of the five-year strategic local plan

that gives a general overview of the proposed local workforce investment system.

Include a description of how the system looks today, and how it will change over ihe

five-year plan period. Include a discussion of the local board’s economic and
 workforce investment goals and how the local system will supportthese goals.

Executive Summag —PY 2008-2009 Local Plan Modlf cation
In accordance with state and federal requirements under the Workforce

Investment Act (WIB) of 1998, the Los Angeles County Workforce Investment
Board (LACWIB) submitted its initial Five-Year Strategic Local Plan to the State
in 2000, Pursuant to guidelines published by the Employment Development
Department, the information presented herein represents a fourth one-year
exfension to the fnitial plan for the period enconipassed within Program Year
2008-2009. Information contained within the. LACWIB’s 2008-2009 WIA Local
Plan Modnf‘catlon reflécts key areas of planning and operations for which
changes have occurred since the initial modification was approved in August
2005. The Plan S narratlve is limited to theése changes. For subsectionis of the
'Plan where no changes have been made,. “no modification” is indicated. Full
narratives from the ariginal Plan and subsequent revislon are available for
rewew at WWW.CSS. lacoun y.doy, as is the current Local Plan Modlf cation.

The LACWIB’S 2008-2009 WIA Local Plan Modlﬁcation lncludes a numher of
changes from prior fiterations. Some of these changes are derived from
requiréments. embodled I California Senate Bill- 293, which was signed by the
Governorf of. September 29, 2006, and. replaces the Family Economlc Security
Act ih the Callfomia Unemployment Insufance Code. with provrsuons that
'|mplement WIA in Callfom:a 8B 293 took effect on-January 1, 2007 Even though
a majorlty of the provrsnons in the Iegislatlon are taken from the federal WIA,
there are héw, unique California provisions that will réquire substantwe changes
in the workforce system These include changes in the composntlon of the state
and local workforce investment ‘boards. In addition, provisions within SB 203
require some adjustments at the local level to. systems for managing and
reviewing one-stop operations, individual tram!ng accounts, and job seekers’
selection of tralmng programs. Such adjustments are reflected within the
LACWIB’s 2008-2009 WIA Local Plan Modifi catlon

A n_umber of updates unrelated to SB 293 are also presented within the 2008-
2008 WIA Local Plan Modification. These réflect changes in strategies to deliver
services to businesses and job seekers in accordance with LACWIB priorities,
and include descriptions of projects aimed at identifying and targeting growth
industry clusters within the County’s local workforce investment area, a
business outreach and job development initiative, and information regarding
recent and planned procurement processes to select service providers for the
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WIA Aduit, Disiocated Worker, Youth and Rapid Response programs.

. PLAN DEVELOPMENT PROCESS

WIA gives states and local areas a unique opportunity to develop employment and
training systems tailored specifically to state and local area needs. The local plan is
only as effective as the partnership that implements it. The plan should represent a
collaborative process among the Chief Elected Official and the local system partners.
This collaboration will create a shared understanding of the local area’s workiorce
investment needs, a shared vision of how the [ocal workforce invesiment system can be
designed to meet those needs, and agreement on the key strategies to achieve this
vision. This collaborative planning at all stages should drive local system development,
create strategies for improvement, and provide the opportunity for stakeholder and
public pariicipation, review and comment.

In this section, describe the plan development process, including commenis received
during the public comment period that were incorporated within the plan. [WIA Section
118 (a), WIA, Section 118(c) (1)].

(Please note: we recognize that local areas are required to develop various related
local plans and we encourage you, whenever feasible and appropriate, to use planning
information that has already been developed. However, the data you use must be
accurate and current.) '

A. What was the role of the Chief Elected Official in developing the plan? [WIA,
Section 118 (a)]

"B. What local workforce invéstment board, transition board or existing body had
oversight for the development of this local plan? If there was no such body, how
will you create a responsible entity? [WIA Section 117(d)(4)]

INo modification.
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C. Describe the process used to provide an opportunity for public comment, including
comment by the Chief Elected Official; the local workforce investment board and
vouth council; other local governing bodies; educators; vocational rehabilitation
agencies; service providers; community-based organizations; and migrant
seasonal farm worker representatives. Describe the process used fo get input for
the plan prior to submission. [WIA Section 118(c)(1) and WIA Section 118(b)(7)]

This section of the County’s Local WIA Plan is modified to reflect the process!
’utlllzed to obtain .input into and comments on the LACWIB’s 2008-2009 Local
WIA Plan Modlf' cation from local stakeholders i
WIB members, WIA service providers, County Counsel and other interested:
parties have several opportunities to review the Plan Modification in draft form.,
The plan is presented and discussed in a public meeting of the LACWIB’s!
Executive Committee prior to belng publlshed for public comment. During the
public comment period, CSS reépresentatives also hold a public forum to obtam
contractor and stakeholder input. Following a 30-day public comment period,;
the LACWIB reviews the final Plan Modification (iricorporating input recelved
deiring public comment) prior to taking action with respect to its approval.

'Representatlves of the- County’s Board of Supervisors are kept apprised of Plan'
Modification development during periodie briefing sessions with management
from the County’s Bepartment of Community and Senior Services (CS8), which:
:administers the. WIA program on behalf of the LACWIB -and the Board of
Superwsors

t
i
H

D. How were comments considered in developing the local WIA plan? [State Planning
Guidance 1 B. and WIA, Section 112(b)(9)]

This saction of the County’s "Local WIA Plan is modified to reflect the process
'utilized to incorporate into the LACWIB’s 2008-2009 Local WIA Plan Modification;
comiments obtained through the LACWIB’s review process and input received'
during the publlc comment period. During the 30-day comment period, CSS
received one-comment regarding Local WIA Plan Modification. However, no
'|ichanges were subsequently made to the Local Plan Modification.

E. Describe the method used to make copies of the local plan available through
public hearings and through other means e.g., local news media and the Internet.
[WIA, Section 118(c)(2)]

This section of the County’s Local WIA Plan is modified to provide information;
sregardmg the process for system stakeholders and others to provide comments:
‘on the 2008-2009 Local Plan Modification. The LACWIB published the Plan:
‘Modlf' cation for comment over a 30-day period. The public comment period:
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;began on November 5 and concluded on December 5, 2008. A notice regarding’
‘the public comment period was published in the Los Angeles Times. Individuals
wishing to review the Plan Madification were able to do so by visiting the:
LACWIB's website at www.css.lacounty.qov. Interested parties were also able:
.to request a printed copy of the Plan Modification from the Los Angeles County
CSS by calling (213) 738-2198 or visiting/mailing a request to:

County of Los Angeles
Community and Senior Services
- 3175 West Sixth Street
; 'Los Angeles, CA 90020
Attn: WIA Planning and Operations Division :
In addition, CSS made a presentation regarding the draft Plan Modifi catlon on
October 1, 2008 to all current County WIA contractors during their regular
§Quarterly Technical Assistance Meeting. . '

F. What other organizations were involved in the development of the local plan?
How were they involved?

No modification.

. LOCAL VISION AND GOALS

The federal Planning Guidance and Instructions for Submission of the State’s Sfrafegic
Five-Year Plan indicates that “a vision creates organizational alignment around a picture
of a transformed future. It propels the organization toward achieving difficult but
attainable strategic goals. Vision drives systematic improvements and produces
outcomes. It is dynamic, not static.”

In this section, identify your broad straiegic economic and workforce development goals
(e.g., “All people who want to work can find jobs. There will be a growing number of]
business start-ups. Fewer people will rely on welfare assistance.”) Include information
on how the local plan is consistent with the State plan and describe how the local
workforce investment system supports the shared vision in the attainment of your goals.
In addition, describe your [ocal strategies based on your local board's vision for|
business services and lifelong learning.

A. What is your vision for your local workforce investment system, and how will your
system appear at the end of the five-year period covered by this plan? [State
Planning Guidance [l A.] [WIA, section 117(d){(1)]

Some specific questions that may be considered are:

1. How will your local system integrate services over the next five years? [WIA,
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Section 117(d)(1) and Section 118(a)]

2. What programs and funding streams will support service delivery through the
One-Stop system? [WIA, Section 121(b){1)(B)]

3. Typically, what information and services will be provided and how will customers
access them? How will the goal of universal access be achieved? [20 CFR Part
652, et al., Interim Final Rule (1}{(A), State Planning Guidance Il.A. bullet 3]

4. How wili Wagner-Peyser Act and unemployment insurance services be
integrated into the local system? [WIA, Section 121(b)(1)(B)(xii),

5. How will the youth programs be enhanced to expand youth access to the
resources and skills they need to succeed in the State's economy? [WIA,
Section 111(d)(2) and 112(a)}

Thls ‘section of the County’s Local WIA Plan is modlf' ed to reflect strateglc
:planning being conducted by the WIB. In April 2007, the LACWIB established a:
‘Reengineering Work Group, which began a comprehensive system review and,
reengineering process. The group’s work is on-going. To date a full assessment
'of the current service delivery system has been conducted and the Workgroup’ s;
'next phase of actlwty is to develop strategies for achieving greater efficiencies,
_~mcludlng a more coordinated service dellvery system with the City of Los
‘Angeles Workforce Investment Board. L
WIA Section 118 requires local plans to be consistent with the State Plan. In addition to
California’s Principles and Strategic Goals (WIAB99-2, Local Plan Instructions and
Forms, page 3), please include strategies that reflect the Governor's four key priorities
for California’'s public workforce system. The key priorities were not included in the
Inifial/Supplemental Planning Narrative pages or the One-Year Extension for Program
Year 2005-06. They were introduced in the Guidance for Local Plan Modifications for
PY 2006-07, via Addendum, item A. They are now listed below as follows:

The Governor's four key priorities for California's public workforce system:

o Understanding and Meeting the Workforce Needs of Business and Industry in order
to prepare Workers for 21st Century Jobs

s Targeting Limited Resources to Areas Where They Can Have the Greatest Economic
Impact
Collaborating to Improve California’s Educational System At All Levels
Ensuring the Accountability of Public and Private Workforce Investments

B. Describe how your local vision and workforce development strategy is consistent
with the Governor's workforce development priorities [WIA Section 118(a)].
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T his section of the County’s Local WIA Plan is modified to include a description
of efforts taken by the County and the WIB fo target limited resources to areas
where they can have the greatest economic impact. The Board of Supemsors
has called on all County programs targeting youth (including WIA) to prioritize
services to foster youth and thase served from the probation system, as these
ltwo groups are among the most at risk of poverty, homelessness, mcarceratlon
and other problems plaguing many young adults. In addition, the LACWIB has
Committed WIA funds to a specialized project serving youth in the Florence-
Firestone area, an unlncorporated community facing significant economic
challenges. Usmg both WIA and County general fund resources, The
FIorencelFIrestone Demonstration Project will provide fi ifty youth from the target
area with work experience, caréer exploration, persenal development, and job
opportumtles with a focus on potential career ladders.

The California Workforce Investment Board (State Board) adopted vision statements
regarding business services and lifelong learning that were not included in the WIA
Initial/Supplemental Planning Narrative pages or the One-Year Extension for Program
Year 2005-06. They were introduced in Guidance for Local Plan Modifications for PY
2006-07, via Addendum, item B. They are now listed below as follows:

The State Board vision statements:

» The One-Stop System, in collaboration with the economic development community,
pariners with California's business to provide best-in-class local services to business
to support job retention and growth.

_» The vision for lifelong learning, in the context of workforce development, is to enable

current and future workers fo continually acquire the knowledge, skills, and abilities

required to be successful in the workplace.

C. Provide a description of your local strategies, based upon your local board's vision
for business services, to improve the services to employers, and include in your
description [WIA Section 118(b) {(10)]:

1. Your vision and strategic planning efforts for business services.

2. How you use industry partnerships and other employer contacts to validate
employer needs.

3. What actions the local board has taken, or plans fo take, io ensure that local
business services are not redundant and coordinated with partner programs
such as Wagner-Peyser and Economic Development Corporations.

4. How the local board measures the satisfaction of business services and how the
data are used to improve services.

Thls 'section of the County’s Local WIA Plan is modified to describe efforts of the(
lLACWlB to improve and expand business services to business customers
'These efforts include: '
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‘s A WIB strategic goal aimed at meeting needs in specific sectors
§- A Business Outreach and Job Development project
jio Industry Sector analysis

A LACWIB strategic goal states the following: “ldentify and meet workforce
needs in key industry sectors/clusters,” which incorporates tasks such as:

» Penodlcally condiict needs assessments of Industry clusters and
communicate the results to the WorkSource Cénters.
» Continue outreach to businesses to validaté their needs for skilled fabor. i
» Continue to require WorkSource Centers to delineate thelr collaborative
partriers and the roles of aII parties.
ls  Continue to seek and use alternate dollar sources for training. :'
ls Facilitate the process.of employers communicating with community colleges. |
s Promote the - requirements of Federal hmng regulations as a means- to
i assisting job seekers into non-traditional occupations (e.g., women in
constructlon and men in nursing). :

‘A speciallzed Busmess Outreach and Job Development Project is enterirg its
'| third year. This project is intended to pool resources and increase job opemngs
for job seékers across the County’s entire. system. The project contractor is:
worknig individually with business services represéntatives and job developers*
at each of the County’s WorkSource Centers to development strategies aimed at
targeting jObS within high growth industries. Under the current phase of the
project, the contractor will- identify a minimum of 1,080 job openings for the;
ICounty’s WIA service providers. The contractor will also identify the specifi c
iskills and any certlf‘catlons requnrements for each job.

An Industry: Cluster AnalyS|s project is underway, which builds upon mdUstry'
*analysls completed inh 2006 using a “clusters of opportumty” methodology.:
|Current analysis is focused ONn news ways to interpret data and development of a!
iset_of specific actions with regard to targetmg WIA resources to specifi °i
mdustnes o : _ ;

! i
I H

D. Describe how the local board is addressing lifelong learning in the context of
workforce development, through collaborative policy and planning. Specifically,
describe how the local board will improve and promote access to lifelong learning in
the next year. [nclude existing or planned efforts to leverage resources with local
lifelong learning partners, including business and education.

This section of the County’s Local WIA Plan is modified to reflect the LACWIB's:
current efforts to improve services and service delivery to mature workersr
‘Under a one-year technical assistance and capacity building project, a contractor;
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;'procured by the LACWIB will work directly with WorkSource Center staff and
‘businesses to increase their understanding of and effectiveness in meeting the
workforce development needs of mature workers. A byproduct of this process;
‘will be the promotion of lifelong leaming among experienced workers who are
,contlnumg to contribute to the local labor market.

E. Identify organizations involved in the development of your local vision and goals.

No modification. R

lll. LABOR MARKET ANALYSIS

The Planning Guidance and Instructions requests information on key trends expected to
shape the economic environment during the next five years, including the implications of
these frends in terms of overall employment opportunities by occupation; key
occupations; the skills needed fo attain local occupational opporiunities; growth
industries and industries expected to decline, customer demographics, and the sources
of data used to gather this information. Where appropriate, identify any regional
economic development needs and describe how the local area will be involved in them.

In this section identify the needs of businesses, job training, and education seekers,
economic development professionals, and training providers in your workforce
investment area. Are these the same or different than those present in the previous
service delivery area(s)? If different, how can the needs be better met by the new,
local workforce invesiment system? To complete this sect:on answer the following
questions.

A. What are the workforce investment needs of businesses, job-seekers, and workers
in the local area? [WIA, Section 118(b){1)(A)]

iThis section of the County’s Local WIA Plan is modified to reflect efforts of the|
LACWIB to more effectively identify workforce investment needs within the local'
:area. Over the last two years, the LACWIB has led a process to identify the
‘growth industries within the local area that present the greatest opportunities for
businesses and job seekers. Initially, a study conducted by CSS and State:
Employment Development Department (EDD} Labor Market Information Division!
staff revealed nine clusters with significant potential. These included tourism;;
tourism without motion pictures; high-tech; manufacturing value chain; services;
iconstruction; aerospace; health; and bio-medical technology. Subsequently,’
because there was significant overlap for occupational titles between health and,
bio-medical technology, these two industries were combined into a singlef;
‘cluster. :
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{The LACWIB is continuing to analyze the benefits of focusing its programs and
:services on these clusters and is working to identify businesses within these
iclusters through:

!

’. An updated industry cluster analysis project; and

E- A business outreach and job development project - _ i

i Industry Cluster Analysis

E ;
;Currently, working with an independent contractor, efforts are underway by the!
IWIB to better understand and sort industry data, including data resulting from;
studies over the last several years. A central goal of this current process is to
develop key questions for businesses from the identified clusters. Companies”:
responses to these questlons will enable the WIB to make appropriate declslons
regarding the use. of WIA resources for specific mdustnes and businesses.

|Bus-.iness Outreach and Job Development 3
! .

A business outreach and job development project, which concentrates on the
lldentlf' ication of jobs within growth industries, is entering its third phase. The
prolect has been rolled-out regionally across the County, with the project's:
,contractor working . individually with représentatives from each of the
;WorkSource Cénters to increase awareness of, linkages to and identification of.
uob leads from h:gh growth and high demand mdustry employers Under the;
i|:urmr|t phase, the project contractor will continue to support WorkSource Center:
Is‘.tleﬂ' and will contact additional companies, build relatlonshlps with these
busmesses on behalf of the wiB and identify job opportumtles for WorkSourcex
Center cllents

B. How will the needs of employers be determined in your area? [State Planning
Guidance IV.B.6]
iThls 'section of the County’s ‘Local Plan is “modifi ed to lncorporate mformatlon
Eregar(illng the LACWIB's xmp[ementatlon of concentrated business outreach and,
;job development services, which are designed to develop more effectlve‘
*strategles for connecting the local one-stop system with growing busmesses,
sAs part of thls process, the confractor engaged to lead this effort is both 1)|
=com:ac:tlrlg new businesses to assess their hiring needs; and 2) tramlngl
WorkSource Center staff in effective approaches for gathering. business mput
mto their current-and projected workforce needs ,

i i
i . ) i

C. What are the current and projected employment opportunities in the local area?
[WIA, Section 118(b)(1){B)]
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This section of the County’s local Plan is modified to refiect efforts underway to.
‘identify specific employment opportunities and job openings within key industry,
‘clusters. The LACWIB’s Business Ouireach and Job Development Project is:
workmg to identify employment opportunities within high growth and high:
demand industries including, but not limited to, aerospace, constructlon,

ihealth/biotech, high-tech, manufacturing services and tourism.

l
i

D. What job skills are necessary to obtain such employment opportunities? [WIA,
Section 118(b)(1)}{C)]

ThlS section of the County’s Local Plan is modlf' ed to mcorporate information’ on
=the job skills identified as necessary te qualify for employment within hlgh.
growth industry clusters identified by LACWIB. For key industry clusters,
foundation skills are critical to successful job performance. These include bothi
soft skills (e.g- customer service, following directions, problem solving),
'computer literacy skills, and basic skills, which include reading, writing, and:
acomputatlon skills. The majority of occupations within the identified clusters:
|require some level of technical proficiency. Required skills range from those that
it:em be acquired on the job with a minimum of training ‘to highly precise sktlls
=which are nonnally developed through studies at the college fevel, several years'
iof work expérience, or a combination of these two factors. LACWIB staff is:
icontinuing to review skill requirements 'so that this information ¢an be;
;communicated to system providers.

IV. LEADERSHIP

As stated in the Federal Register of April 15, 1999, “The Department [of Labor] believes
that changing from the existing JTPA Private Industry Councils to local workforce
investment boards is essential fo the reforms of WIA [Interim Final Rule §661.305] .
The Department [of Labor] strongly encourages all eligible areas to create new; fully
functional local boards as early as possible, and is committed to providing assistance to
facilitate such changes.”

In this section describe how authority will be exercised by the local workforce
investment board. [WIA, Sections 117(b) (3) and 117(d) (1)}

A. If an interim board was responsible for development of this plan, how will the plan
and authority to oversee its implementation under WIA Section 117(d) (4) be
transferred to the new local workforce investment board?
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B. What circumstances constitute a conflict of interest for a local board member,
including voting on any matter regarding provision of service by that member or
the entity that s/he represents, and any matter that would provide a financial
benefit to that member? [W!A, Section 117(g){(1)(2)]

%ﬁ&ﬁ&ﬁiﬁ’é&t’i&i' o

C How will the local board provide a leadership role in developing poilcy,
implementing policy, and oversight for the local workforce investment system?
[WIA Section 117(d){4)] Include in this discussion a description of your local
board composition and how it meets the membership criteria set forth in the
California Unemployment Insurance Code (CUIC) Section 14202.

This section of the County's Local WIA Plan is modified to reflect changes to the
IWIB composition and efforts to meet reqmrements under SB 293 for Iabor
representatlon on the LACWIB. :

'Currently, the WIB is comprised of 41 seats, which mcludes one seat which has,
|been traditionally occupied by a labor organization representatlve. Numerous!
'efforts to work with the Los Angeles County Federation of Labor, AFL-CIO toi
imcrease labor representation on the WIB to 15% have yielded no nominations.:
‘These efforfs have been documented and forwarded to EDD. Therefore,
‘LACWIB has pursued a plan to achieve 10% labor representation by seeking
[nommat:ons from various labor organizations. Three additional organized labor.
.representatlves have been appointed to the WIB, With their membership on the,
board the LACWIB now meets the 10% labor representation option embodled
iwuthm SB 293.

i
i
B

D. How will the local board assure the local system contributes to the achievement of
the State’s strategic goals?[WIA, Section 118(a)]

:This section of the County’s Local Plan is modified to incorporate a description,
iof the LACWIB’s biennial strategic planning process. Twice each year, members:
'of the LACWIB meet for the purposes of developing and updating strategic!
.plannmg objectives. At the LACWIB’s 2008-2009 Fall and Spring Strategic
!Plannmg Retreats, the board will include within its program, a discussion and;
’analysns of sirategic goals and objectives, which are driven by and aligned \mth
a vanety of extermal resources including the State’s strategic goals. ;'

E. How will the local board meet the requirement that neither the local board nor iis
staff provide training services without a written waiver from the Governor? [WIA,
Section 117 {f)(1)(A) and (B)]
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1. If the local board plans to provide training services, describe which service. If a
waiver is to be soughi, a request for Waiver of Training Prohibition must be
submitted for each specific training program,

Nomodlficatlon e e e e et e e o+ e e e e o e

F. How will the local board assure that the public (including persons with disabilities)
have access to board meetings and activities including local board membership,
notification of meetings, and meeting minutes? [WIA Section 117(e)]

No modification.

V. LOCAL ONE-STOP SERVICE DELIVERY SYSTEM

The cornerstone of the new workforce investment system is One-Stop service delivery,
which makes available numerous training, education and employment programs through
a single customer-focused, user-friendly service delivery system at the local level. The
One-Stop system must include at least one comprehensive physical center in each local
area that must provide core services and access to programs and services of the One-
Stop partners. The system may also include a network of affiliated One-Stop sites and
specialized centers that address specific needs.

In this section describe how services will be coordinated through the One-Stop service
delivery system. Additional required elements were introduced in Guidance for Local
Plan Modifications for PY 2006-07, via Addendum items C 1-4. These elements are
now incorporated into Section V, Boxes C, F, M and R. Also, include as applicable in
boxes A through 8, any changes to the One-Stop delivery system as a result of the
State’s replacement of the statutory performance measures specified in WIA Section
136(b){(2) with the common performance measures defined in Training and
Employment Guidance Letier (TEGL) 17-05.

A. Describe the One-Stop delivery system in your local area. [WIA, Section 118(b)
(2)). Include a list of the comprehensive One-Stop centers and the other service
points in your area.

Comprehensive One-Stop centers and the other service points in your area:

This section of the County’s Local Plan is modified to reflect the current
configuration of the LACWIB’s one-stop service delivery system. Currently,
there are a total of eighteen (18) one-stop service points for the Los Angeles
County LWIA's delivery system. Two of these sites (Santa Clarita WorkSource
Center and SASSFA Paramount Employment & Training Center) are considered
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satellites. All other sites have been certified by the LACWIB as comprehenswe
{full service) WorkSource Centers.

Antelope Valley WorkSource Center LA Works WorkSource Center

1420 West Avenue | 5200 Irwindale Ave., Suite 130
Lancaster, CA 93534 Irwindale, CA 91706

Career Partners WorkSource Center los Angeles Urban League

3505 No. Hart Avenue City of Pomona WorkSource Center
Roesemead, CA 91770 264 East Monterey Avenue

Pomona, CA 91767

Central San Gabriel Valley WorkSource | Los Angeles Urban League

Center ) WorkSource Business and Career
11635 Valley Blvd., Unit G - Center
El Monte, CA 91732 12700 South Avalon Bivd.

_ _ R Los Angeles, CA 90061
Chicana Service Action Center Northeast San Fernando Valley
3601 East First Street WorkSource Center
Los Angeles, CA 80063 11623 Glenoaks Boulevard

Pacoirha, CA 91 331

Compton Careeerk WorkSource , Santa Clanta WorkSp.u_rc_:e Center
Center 20655 Soledad Canyon_ Road., Unit 25
700 No. Bullis Road Santa Clarita, CA 91351

Compton, GA 90221 g _ )

East Los Angeles Employment & SASSFA WorkSource Center
Business WorkSource Center 10400 Pioneer Blvd. _

5301 Whittier Blvd. S Santa Fe Springs, CA 90670

Los An _geles, CA 90022 :

Foothill’ Employment & Training | SASSFA Paramount Employment &
Connection (WlB) ' Training Center

4207 East Gréen Street | 15749 California Avenue

Pasadena, CA 91106 Paramount, CA 90723

Hub Cities WorkSource Center Souith Valley WorkSource Center
2677 Zoe Avenie, 2nd Floor . | 1817 East Avenue Q, Unit A-12
Huntington Park, CA 90255 Palmdale, CA 93550

JVS/West Hollywood WorkSource West Los Angeles WorkSource Center
Center 13160 Mindanao Way, Suite 240

5757 Wilshire Blvd., Promenade 3 Marina del Rey, CA 90292

‘Los Angeles, CA 90036

B. Describe the process used for selecting the One-Stop operator(s) [WIA, Section
121(d) (2) (A)] including the appeals process available to entities that were not
selected as the One-Stop operators. [Interim Final Rule § 667.600 {(b)(1)] Also,
include the local board's policy regarding its selection of One-Stop operator(s),
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annual review of operations, and termination for cause. [CUIC Section 14206(d)]

:This section of the County’s ‘Local WiA Plan is modified to reflect the following
clescnptlon of One-Stop Operator selection.

;;Los Angeles County Community and Senior Services (CSS) has been delegated:
;authority by the County Board of Supervisors to coordinate WIA services for the:
iCounty LWIA. Based on the definitions of a One-Stop operator outlined within,
the federal WIA regulations, the role of CSS as the local system-wide:
[coordmator of WIA services qualifies CSS to function as the One-Stop Operator.;
{This designation is subject to Board of Supervisor approval of this Plan
Modlf'catlon and subsequent approval by the State. i

C. Are each of the required WIA partners included in your One-Stop delivery system?
How have they contributed to your planning and implementation efforts? If any
required partner is not involved, explain the reason. {WIA, Section 117 (a)(2)(A)

;No modification.

D. How wil! services provided by each of the One-Stop partners be coordinated and
made available in the local One-Stop system? [WIA, Section 121 (c) (2)]

No modification.

E. What is your plan for delivery of core and intensive services? [WIA Section

117()(2)]

iNo modlf'catlon

F. What is your plan for administering Individual Training Accounts (ITAs} as defined
in WIA, Section 134(d) (4)(G), including any limitations you plan to impose on ITAs
established in your area. If your local board is providing training services that are
made as exceptions to the Individual Training Account process, describe the
process you used to procure and justify these exceptions. This process must
include a 30-day public comment period for interested providers. [20 CFR
Sections 661.350(a)(5) and (10) and 20 CFR Section 663.430(a)] In addition,
include the local board’s policy addressing the amount and duration of ITAs based
on market rate for local training programs. [CUIC Section 14206(h)]

Thls ‘'section of the County’s Local 'WIA Pian is modified to reflect the County’

issuance of an updated WIA Directive on ITAs. Directive No. LACO-WIAD08-9,]
lwhlch was issued on March 17, 2008, includes the following pollcy_l
requirements:
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An ITA may not be written in an amount that exceeds $7,500. The ITA
shall cover fuition and other necessary costs of participation in training.
However, training-related tools and supplies may be purchased as'
supportive services.
The maximum duration (training period) for an ITA is 12 months from the
date of enroliment.
Participants are required to apply for Pell Grants, when such funds ares
available in connection with desired training. In cases where Pell Grants
are awarded, the WIA ITA shall fund the balance of tuition and other
necessary training-related costs.
Priority for ITAs shall be given to programs in industry clusters targeted
by the WIB, other growth mdustnes]occupatlons, and occupations mth,
identified career ladders. ;
A work-first approach to the three tiers of service under WIA (core,_
intensive and training) is not required. Participants may concurrently,'
receive any combination of services necessary from these tiers to meet
their employment objectives. A determination that a job seeker neods
training may be made without regard to how long and to what extent such,
an individual has participated in core and intensive services.
Whlle WIA funding is limited to $7,500, customers may use other fund
sources (Pell Grants, scholarships, severance pay, etc.) to cover costs m
excess of this. amount for programs costing more than $7,500.; ,
Contractors must inform participants that they are not required to pursue
non-WIA funding (e.g., student loans) to participate in training. :
WIA contractors may request a waiver from Los Angelés County CSS to|
the ITA maximum amount and duratlon :

G.

Describe how the WIA funds will be used to leverage other federal, State, local

and private resources. How will these coordinated and leveraged resources lead to
a more effective local system that expands the involvement of business, employers
and individuals? [State Planning Guidance IV.B.3. and WIA, Section 112(b}10)
and Section 121(c)(2)(AXii)] Include a brief discussion if your local board has
entered into an agreement with another area (including ancther local board that is
a city or county within the same labor market) to pay or share the cost of
educating, training, or placing individuals participating in programs assisted under
Title | of WIA, including provision of supportive services, provide copy of your
approved agreement. [WiA Section 195(3)(B)]

Nom_oalficatlori T SOOI P RO

H
]

H.

Describe how the local system will meet the needs of dislocated workers;
displaced homemakers; low-income individuals such as migrant and seasonal farm

- workers; public assistance recipients; women; minorities; individuals training for

non-traditional employment; veierans; individuals with multiple barriers to
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employment; clder individuals; people with limited English speaking ability; and
people with disabilities. [State Planning Guidance IV.B.5. and WIA, Section
112(b)(17) and Section 118(b)(4)]

No Todificaion, " T T T e e

I. When allocated adult funds are limited, what criteria will you use to determine and
ensure priority of service to recipients of public assistance and other low-income
individuals for receiving intensive and training services? [WIA, Sections
134(d){4)(E), 118(b)(4).]

|iThis section of the County’s Local WIA Plan is modified to include the WiB’s:
adoption of the following policy statement regarding the priority of service to
public assistance and other low income individuals. ;
WIA section 134{d)(4)(E) and corresponding Federal Regulations section;
663.600 establish the need for WIBs to have a system of priority for seérvices to.
:adults when a determination  has been made that funds are limited in a local:
laréa. When funds to:a local area are. deemed limited, priority for services to
adults must be given to- recipients of public assxstance and other low—mcome
individuals.

'Unless the LACWIB specifically communicates in wiiting to stakeholders,
icontractors and the community at-large that funds are limited, any adults may
be ellglb[e for mtensive and/or tramlng services under the County’s WIA
program . : ;
When the LACWIB formally commumcates that WIA funds are Ilmlted for a
prescribed time period, a Priority of Service system will be utilized that
Jmandates. :
s A minimum of seventy percent (70%) of the adults enrolled in mtens:ve or'
trammg services be recipients of public assistance or low-income individuals'
not earning more than 200% of the federally recogniZed poverty guidelines. §
¢« A maximum of thirty percent (30%) of the ernrolled adults in intensive or§
training services could include any individual, regardless of barriers or:
income status. !
i All participants, regardiess of target group, will be selected based on hlslher
' appropriateness for service and ability to successfully complete the
i intensive and/or training services to be provided.

J. How will the local system assure non-discrimination and equal opportunity, as well
as compliance with the Americans with Disabilities Act? [WIA Section 188(a) (2),
State Planning Guidance IV B.4.]
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No modification,

K. Describe how employer services (e.g. systems to deiermine general job
requirements and job listings, including Wagner-Peyser Act services) will be
delivered though the One-Stop system in your area. [State Planning Guidance
IV.B.7]

‘This section of the County’s Local Plan is modified to incorporate mformatlon
regarding the LACWIB's implementation of concentrated business outreach and
job development services, which are designed to develop more effective!
strategies for connecting the local one-stop system with growing businesses.! !
iAs part of this process, the contractor engaged to lead this effort is both 1);
contactmg new businesses to assess their hiring needs; and 2) trainmg%
‘WorkSource Center staff in effective approaches for gathering business mput(
into their current and projected workforce needs. i

L. What reemployment services will you provide to Worker Profiling and
Reemployment Service claimants in accordance with Section 3l (e} of the Wagner-
Peyser Act? [State Planning Guidance IV B.7. and WIA, Section 121(b)(1XBXii}]

jNo modification.

M. What local policies and strategies are in place to ensure that, pursuant to the Jobs
for Veterans Act (P.L.107-288)(38 USC 4215), priority of service is provided to
veterans (and certain spouses) who otherwise meet the eligibility requirements for
all employment and training programs funded by the Department of Labor, in
accordance with the provisions of TEGL 5-03 (9/16/03/)7 Include in your
discussion how this policy is shared with all of the One-Stop Career Center
partners and iffhow you conduct outreach to veterans and veteran organizations fo
encourage use of One-Stop Career Center services. How will you ensure that
veterans receive priority in the local One-Stop system for Wagner-Peyser funded
labor exchange services? [State Planning Guidance IV.B.9. and WIA, Section

121(b)(1)(B)(i1)]-

,Thls section of the County’s "Local WIA Plan is modified to include the WIB’s;
|adopt|on of the following policy statement regarding the priority of service tol
;veterans :

'On Novemher 7, 2002, President Bush signed the Jobs for Veterans Act to revnse=
'and improve employment, training, and placement services furnished to*
'veterans. The Act mandated priority of service for veterans (and some spouses)
“who otherwise meet the eligibility requirements for participation” in WIA Adult
:and Dislocated Worker programs.
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Veterans’ priority is required under federal law: however, it is not intended fo.
displace existing eligibility requirements for WIA. An individual must first qualify;
ifor WIA services before a priority of service ¢an be applied. Providers of service;
must use the following guidelines when determining priority for WlA-funded'
serwces

i» In the event there is a service being provided with limited opportunities or |
. funds, priority must be given to any identified eligible veterans. !
's For example: If there is a capacity limit for a training program and there is |
' only one remaining slot and there are two applicants (one of whom is a :
| _ veteran), the veteran must be given priority for the open fraining slot.

i

i
i

N. What role will Veterans Workforce Specialists and Veteran Employment Service
Specialist (VWS/VSSS) have in the local One-Stop system? How will you ensure
adherence to the legislative requirements for veterans’ staff? [State Planning
Guidance IV.B.10., 322, 38 USC Chapter 41 and 20 CFR Part 1001-120]

'Thls sactlon of the County’s Local WIA Plan is modified to reflect changes ini
‘termmology for programs and positions from Veterans Emp]oyment
Representative/Disabled Veterans Outreach Program Services (LVER/DVOPS}) to.
Veterans Workforce Specialists and Vetérah Employment Service Speclallst
,(VWSNSSS) This modification does not affect the presence of these
individuals within WorkSource Centers when MOUs between centers and the:
'Iocal EDD offices specify their collocation at the centers.

f
i

*
!

0. How will you provide Wagner-Peyser Act-funded services to the agricultural |-
community—specifically, outreach, assessment and other services to migrant and
seasonal farm workers, and services to employers? . How will you provide
appropriate services to this population in the One-Stop system? [State Planning
Guidance IV B.11.]

No modification.

H
1
i

P. How will the local board coordinate workforce investment activities carried out in
the local area with the statewide rapid response activities? [(WIA, Section
118(b)(5), State Planning Guidance, 1V.B13.b]

This section of the County's Local WIA Plan is modified to reflect County’s:
iintention issue ah open, competitive RFP to procure qualified and experienced;
'service providers with a history of documented performance in the delivery of;
grapld response services and other services to businesses and dlsplaced'
‘workers. Contracts resulting from this procurement will be in place by July 1,;
i2009. The County will continue in its current capacity as coordinator of rapid:
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rresponse activities, receiving and reviewing WARN notices, deploying
‘contractors to events of worker dislocation and managing the overall delivery of
services

Q. What rapid response assistance will be available fo dislocated workers and
- employers and who will provide them? [WIA, Section 118(b) (4) (5), State
Planning Guidance IV B.13.c.]

No modification.
[ -

R. How will your local board ensure continuous improvement of eligible providers of
services through the system and ensure that such providers meet the employment
needs of local employers and participants? [WIA Section 118(b){(2)(A)] Describe
and assess the adult and dislocated worker employment and training services that
will be available in your local area. [WIA, Section 118 (b)(4)(5)] In addition, inciude
the local board's policy regarding iraining services available to adult and
dislocated workers who have met the requirements for intensive services, have
been unable to obtain or retain employment through those services, and have
been determined to be in need of training. [WIA Section 134({d)(4)(A)(iii), 20 CFR
Section 663.310(c), CUIC Section 14230(a)(5)]

This section of the County’s Local WIA Plan is modified to include the LACWIB’s;
use of a structured certification review system to evaluate the effectiveness of
one-stop providers and to assess their implementation of continuous
lmprovement systems to promote and evaluate the quality of services. This
practice is govemed by the LACWIB’s WorkSource Centér Certlf'catlonll
Recertification Policy, which has been amended to extend recertlflcation periods;
‘based on overall . scores achleved by centers dunng the§
:certlﬂcatmnlrecerttf' ¢ation review process. In accordance with a sliding scale,;
centers may be granted recerftification for a period of two (2) to four (4) years,
lPrewously, all centers were subject to recertification review every two :».{ears,I
wrespectlve of their overall ratings.

S. MEMORANDUM OF UNDERSTANDING:
WIA requires that a Memorandum of Understanding (MOU)} between the local
board and each of the One-Stop partners concerning the operation of the One-
Stop delivery system be executed. A copy of each MOU must be included with
the plan modification. [WIA Section 118(b){(2)}(B)]

The MOU may be developed as a single umbrella document, or as singular
agreements between the partners and the board. The MOUs should present in
concrete terms, member contributions and the mutual methodologies used in
overseeing the operations of the One-Stop career center system.

21 of 32 Rev. 08/08




1. The MOU must describe: [WIA, Section 121(c){1}(2)(AXB), CUIC Section
14230(d)]

a. What services will be provided through the One-Stop system.

b. How the costs of services and operating costs will be funded, mcludlng
cost-sharing strategies or methodologies.

¢. What methods will be used for referral of individuals between the One-Stop
operator and pariners?

How long the MOU will be in effect.
Whai procedures have been developed for amending the MOU?
Other provisions consistent or as deemed necessary by the local board.

The local board’s policy for identifying individuals who, because of their
skills or experience, should be referred immediately to training services.

Q . o o

2. Identify those entities with who you are in the process of executing an MOU.
Describe the status of these negotiations. [Interim Final Rule §662.310(b)]

3. What process will the local board use to document negotiations with One-Stop
partniers who fail to pariicipate or sign an MOU? How will you inform the state
board when negotiations have failed? [Interim Final Rule §662.310(b}]

This section of the County’s Local WIA Plan is modified to address:
Eo A planned amendment to the current Governance MOU necessitated by.
i~ provisions of SB 203

o Updated WorkSource Center MOUs and Resource Sharmg Agreements
i (RSAs)

I
'

?

FPIanned Amendment _ tq _the Current Governance MOU Necessn M
lProwsmns of SB 293 : :;

Pursuant to requirements of SB 293, the State Ul Code Section 14230 clescnbes.
the services that miust be available through California’s One-Stop Career
Centers. Among those services are training services which must be "made
available to individuals who have met the requirements for intensive serwces
and who are unable to obtain or retaln employment through intensive services.”’ :
Additionally, this section of the Ul code states: “Each focal board shall develop
a policy for identifying individuals who, because of their skills or expenence,
'should be referred immediately to training services. This policy, along with tbeI
imethods for referral of individuals between the one-stop operators and the one-
stop partners for appropriate services and activities, shall be contained in the
‘memorandum of understanding (MOU) between the local board and the one-
'stop partners.” ;
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‘To meet this requirement, the LACWIB has approved a policy indicating that “a
work-ﬂrst approach to the three tiers of service (core, intensive and training):
'under WIA is not required. Participanfs may concurrently receive any.
.combmat:on of services necessary from these tiers to meet their employment
iobjectives. A determination that a job seeker needs training may be made:
Iwmthcmt r,'_egard to how long and to what extent such an individual has’
iparticipated in coré and intensive services.” Prior to June 30, 2008, the LACWIB;
Mﬂll obtain approval from the Los Angeles County Board of Supervisors to
[amend the Governanée MOU to include this provision. -i

!Ugdated WorkSource Center MOUs and RSAs

'Rev:sed MOUs and RSAs, representing partnership and financial agreements at:
;the one-stop level, have been submitted to the County by all LACWIB;
\WorkSource Center contractors. Thése are being reviewed by the County to;
iensure accuracy of their content. ' ;

Vi. YOUTH ACTIVITIES:

As a way to connect youth to workforce investment resources, WIA requires youth
programs to be connected to the One-Stop systern. WIA requires improved youth
opportunities and Youth Councils to be part of local workforce investment systems.
Youth councils have authority to develop the vouth-related portions of the local plans, to
recommend youth service providers to the local boards, to coordinate youth services,
and to conduct oversight of local youth programs and eligible providers of youth
programs.

In this section describe the strategies and tactics to develop a comprehensive service
delivery system for eligible youth, and discuss how that system will be coordinated
through the One-Stop sysiem.

A. Describe your local area’s efforts to construct a youth council, and what the role(s)
of the Youth Council will be. [WIA, Section 117 (h){(1)(2)(3}4)]

'Thls ‘'section of the ‘County’s Local Plan is modified to refiect changes in the
membershlp structure of the Youth Council that have been approved by the
|LACWIB Executive Committee. The amended structure includes all WiA—
'mandated membership categories, plus one opfional {business) membershlp
*category, for a total of 13 members, 5 of whom will be WIB members. Thisi

‘I

structure includes membership representation as follows: g

%Mandaton{ Seats:
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1. Job Corps
2. Native American/Special Interest or Expertise in Youth Policy :
:3. Postsecondary Education

4. Representative of Local Public Housing Authority

5.  Labor/Special Interest or Expertise in Youth Policy

6.  Youth Healthcare/Special Interest or Expertise in Youth Policy {Youth

with Disabilities)

7. Foster Youth/Special Interest or Expertise in Youth Policy

'8,  Special Interest or Expertise in Youth Policy

9.  Representative of organization with experience i'elafing to youth

activities
10. Youth service agencies/Juvenile Justice and Iocal law enforcement
11, Parents of eligible youth seeking assmtance under WIA Youth Program
12.  Former Participants T

E.Ogt'ion'al.Saat:

i'l 3.Business
"The amended striicture has been approved by the Los Angeles County Board of
lSuperwsors This fully functional Youth Councll serves as a program and pollcy -
advisory group fo.the WIB.

B. How will youth services be connecied with your One-Stop delivery system?
[Interim Final Rule § 664.700]

iThis section of the County’s Local Pian is modified fo express changes:
lresultmg from a recently compteted open and competitive Request for Proposal:
'process to procure the services of qualified service providers for the WIA Youth!
program Each of the 18 contractors secured through this process are e:ther:
collocated with a County-funded WorkSource Center or have demonstrated!
effectwe Imkages with one or more WorkSource Celiters.

C. Describe how coordination with Job Corps, Youth Opportunity Grants, and other
youth programs in your local area will occur, e.g. School-to-Career. [WIA Section
112(b) {18) (C) and 117(h} (2) {vi), State Planning Guidance, IV B. 15.]

C e s mmmm s wt s aTin embe f e e mase = s s mrm e st 3 b AWAS % 4 taweiem. mesTmiced s weE S ¥ A SYTmemET

No modification.

D. Describe your area’s eligible youth population and needs in general. Describe and
assess the type and availability of youth activities in the local area. Include an
.. Identification of successful providers of such activities. [WIA, sections 118(b)(6)]
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This section of the County’s Local Plan is modified to reflect updated youth’
demographic characteristics representing participants served in the program in
PY 2007-2008:

Participant Demographic WIA Youth
Tofal 2,785
Gender
Male 1,147
Female 1,638
Age

| Age 14-18 ' 2,299
Age 19-21 486
Race Ethnic Group )
American Indian/Alaskan Native 10
Asian 194
Black {nof Hispanic) 660
Hawaiian Native/Other Pacific Islander 14
Hispanic 1,829
White (not Hispanic) 136
Education Status
School Dropout 375
Student, HS or less 2,001

| High School Grad./Equiv. 357
Post High School 48
Ul Status
Unemployment Ins. Claimant 20
Unemployment Ins. Exhaustee 19
Labor Force Status
Employed 33
Unemployed 2,748

| Barriers to Employment

SDA Defined Barrier (Foster Youth) 282
Basic Literacy Skills Deficient 2,227
Disabled 282
Displaced Homemaker 0
Food Stamp Recipient 623
Homeless 60
Limited English Proficiency 74
Low Income 2,689
Offender 162
Pregnant/Parenting Youth 281
Runaway 23
Single Parent 215
Substance Abuser 26
TANF Recipient 456
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E. What is your local area’s strategy for providing comprehensive services to eligibie
in-school and out-of-school youth, including any coordination with foster care,
education, welfare, and other relevant resources? Include any local requirements
and activities to assist youth who have special needs or barriers to employment,
including those who are pregnant, parenting, or have disabilities. [WIA Section
112(b)(18)(A), Interim Final Rule §664.400, State Planning Guidance, IV B. 14]

‘This section of the ‘County’s Local Plan is modified to describe the coorclmatlon
of the WIA program with the County-funded “Youth Jobs” program, whlch
‘provides paid work experience for low income and at-risk youth ages 14 to 21;
during their off-school months. The program targets the following at-rlsk
igroups; foster youth probation youth, and youth from CalWORKS households.;
|Th|s coordination is occurring in connection with the recently implemented:
Florence/Firestone Demonstration PrOject whlch will provide fifty youth from
the target area with work experience, career exploration, personal deve[opment
and job Opportumtles, with a focus on potentlal career ladders -

F. Describe how your local area will meet the Act's provisions regarding the required
youth program design elements: [WIA, Section 129(c)(2)(A) through (J)] In
addition, please discuss how your local area’s youth program design has been
modified as a result of the State’s move toward common performance measures
and its effect on meeting program accountability requirements. [WIA Section
136(b)(2), TEGL 17-05]

[ntake and Obijective Assessment
Preparation for post-secondary educational opportunities
Strong linkages between academic and occupational learming

Preparation for unsubsidized employment opportunities

Effective linkages with intermediaries with strong employer connections
Alternative secondary school services

Summer employment opportunities

Paid and unpaid work experience

9. Occupational skills training

10. Leadership development opportunities

11.Comprehensive guidance and counseling

12.Supportive services

13. Follow-up services. [Interim Final Rule §664.450(a)(1) through (6)(b), State
Planning Guidance, IV B.14.]

PND O AWM
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VH. ADMINISTRATIVE REQUIREMENTS

A. What competitive process will be used to award grants and contracts for youth

services in your local area? [WIA Section 118 (b}9). 112(b)(18)(B) and Section
123]

No modification
!

B. What competitive and non-competitive processes will be used at the local level to
award grants and contracts for activities under Title 1 of WIA, including how
potential bidders are being made aware of the availability of grants and contracts?
[WIA, Section 118(b)(9)]

,Thls ‘section is modified to reflect the County’s plans to issue an open,§
rcompetltlve Request for Proposals (RFP) to seek qualified and experienced:
rserwces providers to function as lead agencies in the coordination and delivery
iof services to adult job seekers, dislocated workers and businesses through the:
County’s WorkSource Center system. Providers selected through this process
will 'begin the delivery of services on July 1, 2009. The RFP will emphasize’
provider experience including a history of demonstrated performance in the,
delivery of one-stop services. The County will publish a notice of the RFP in the|
‘Los Angeles Times or in.a similar publication and will promote -the RFP- on the‘
'WIB’s WorkSource California website.
Also, on July 1, 2008, three WorkSource Center contractors selected through a.
spring 2008 competitive solicitation began deliveririg services, These include,
organizations selected as lead agencies contractors for the following centerS'
Central San Gabriel Valley, East Los Angeles and South Los Angeles.

iAs the result of a 2008 competitive solicitation for WIA Youth Program serwce
iproviders, the County recently contracted with eighteen (18) organlzatlons,
whlch began delivering services on July 1, 2008. The County’s WIA Youth RFP’
zemphasmed providers’ ability to deliver services that are integrated with the|

iWv::rki-"»ource Center system and that demonstrate effective linkages with Iocal'
employers

C What entity will serve as the local grant recipient and be responsible for dlsbursmg
grant funds as determined by the Chief Elected Official? [WIA Section
117(d)3XB)YH(D{NIN) and 118(b){(8)

SR

N MOAICAtION: & o

T \Mm

D. What criteria will the local board use in awarding grants for youth activities,
including criteria used by the Governor and local boards to identify effective and
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ineffective youth activities and providers? [WIA Section 112(b) (18) (B), State
Planning Guidance Il B.1.f]

This section is modified to acknowledge that a competitive Request for.
‘Proposals (RFP) was issued in spring 2008 to select WIA Youth Program:
contractors for Program Year 2008-2009. All proposals passing the minimum:
!requlrements were evaluated based on the criteria and weighted percentages
listed below. All proposals received a composite score and were ranked m
numencal sequence from high to low.

Quallf' ications (10%): The Lead Agency was evaluated on the basis of
;experience and capacity as an organization {0 perform the required services..
nTha Lead Agency was evaluated on the basis of references, past performance
[history of County, State, Federal and/or other contracts, a review of terminated.
.contracts, and a review to determine the magnitude of any pending litigation or
gudgments against the Lead Agency. ;

Collaborative Structure (15%): The Lead Agency was evaluated on the:

’descnptlon of its network of collaborating partners, sustainability of the:
iCollaborative, and effectiveness as a youth delivery system. In particular, how
youth delivery services are coordinated. how roles and responsibilities are:
shared, and - how resources are leveraged. Emphasis was placed on
I,thoroughness of responses to guestions in this Section.

'Youth Center (8%). The Lead - Agency was evaluated on the thoroughness of the
responses to the facilities, and integrated workforce service plans provuded'
ithrough the Youth Center Collocation in a WorkSource Center earned additional
lpomts .

’ Program Services (32%): The Lead Agency was evaluated on the descnptlon of
itHe methodology to' be used to meet the County’s requirement based oni
information provided in Appendix B, Statement of Work. NOTE: Formaﬁ
parinership linkages to serve Foster Youth received additional points. i

iPerfc’annance Measures (10%): The Lead Agency was evaluated on any

demonstrated experience in integrated workforce services and outcome-driv’en§
,performance in the area of unsubsidized job placement of Cut-of-School Youth,

‘how well the Lead Agency understands the WIA performance measures, and its
ability to design ei‘fectlve service intervention strategies. !

Qgrlty Assurance Plan (5%): The Lead Agency was evaluated on its Quallty
Assurance/Program Momtonng Plan. The Plan was assessed on areas including;
‘but not limited to, the following: how the Plan is utilized by the Lead Agency to:
‘ensure that required services are provided as specified, description of the!
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momtormg system, and methods for ldentifymg and preventing deficiencies m
Ithe quality of services. ,
BudgetIFlscal Capability (25%): Proposals were evaluated for cost
ireatsonablenes:s and accurate completion of required budget documents. The
ibudget must contain cost detail and. demonstrate that the proposed cost :s
Ireallstncally based on reasonable costs specific to the proposal.

§Evaluatjon total was 105 points, including five (5) bonus points
| _ |

E. What is your local area's definition regarding the sixth youth eligibility criterion,
("an individual who requires additional assistance to complete an educational
program, or to secure and hold employment”’)? [WIA Section 101(13)c)(vi)]

lﬁl}:rﬁodfﬁl’: G e e

|

F. What process will be used to allow public review and comment for speclf c
performance ouicomes and measures when these have been negotiated?

Thls 'section is modified to reflect the countys intent to utilize the 2008]2009
'WIA Local Plan Modification public comment process as the mechanism to allow
for puhllc comment on the County’s planried WIA performance outcoimes and
measures

Vill. ASSURANCES

A. The Local Workforce Investment Board and its staff assure that it will establish, in
accordance with section 184 of the Workforce Investment Act, fiscal control and
fund accounting procedures necessary to ensure the proper disbursement of, and
accounting for, funds provided to the Local Workforce Investment Board through
the allotments made under sections 127 and 132. [WIA, Section112(b)(11)]

B. The Local Workforce Investment Board assures that it will implement the uniform
administrative requirements referred to in WA, Section 184(a) (3).

C. Local Workforce Investment Board assures compliance with the confidentiality
requirements of WIA, Section 136(f) (3).

D. The Local Workforce Investment Board assures that no funds received under the
Workforce Investment Act will be used to assist, promote, or deter union
organizing. [WIA, Section181(b)(7)]

E. The Local Workforce Investment Board assures that the board will comply with
the nondiscrimination provisions of WIA, Section 188, including an assurance
that Methods of Administration have been developed and implemented.
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. The Local Workforce Investment Board assures that the board will collect and
maintain data necessary to show compliance with the nondiscrimination
provisions of WIA, Section 188.

5. The Local Workforce Investment Board assures that there will be compliance with
grant procedures of WIA, Section 189(c).

. The Local Workforce Investment Board certifies that public employees will
provide Wagner-Peyser Act-funded labor exchange activities. [State Planning
Guidance VI. 13.]

The Local Workforce Investment Board assures that it will comply with the current
regulations, 20 CFR part 651.111, to develop and submit affirmative action plans
for migrant and seasonal farm worker Significant Offices in the local workforce
area which are determined by the Depaitment of Labar, to be in the highest 20%
of MSFW activity nationally.

. The Local Workforce Investment Board assures that funds will be spent in
accordance with the Workforce [nvestment Act, written Department of Labor
guidance, and other applicable Federal and State laws and regulations.

. The Local Workforce Investment Board assures that veteran workforce
investment programs funded under WIA, Secfion 168 will be carried out in
accordance with that Section.

. The Local Workforce Investment Board assures it will comply with future State
Workforce Investment Board policies and guidelines, legislative mandates, or
other special provisions as may be required under Federal law, including the
Workiorce Investment Act or State legislation.

. The Local Workforce Investment Board assures that when allocated adult funds
for employment and training activities are limited, priority shall be given to
recipients of public assistance and other low-income individuals for intensive and
training services [WIA, Section 134 (d)(4)(E),118(b)(4).]

. The Local Workforce Invesiment Board certifies that its One-Stop Centers will
recognize and comply with applicable labor agreements affecting represented
employees located in the Centers. This shall include the right of access by State
labor organization representatives pursuant to the Ralph Dills Act (Chapter 10.3
[commencing with Section 3512] of Division 4, of Title 1 of the Government Code.

. The Local Workforce Investment Board assures that State employees who are
located at the One-Stop Centers shall remain under supervision of their
employing department for purposes of performance evaluations and other matters
concerning civil service rights and responsibilities, State employees performing
services at One-Stop Center shall retain existing civil service and collective
bargaining protections on matters relating to employment, including but not
limited, hiring, promotion, discipline, and grievance procedures.
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IX.

The Local Workforce Investment Board assures that when work-related issues
arise at One-Stop Centers between State employees and operators or
supervisors of other pariners, the operator or other supervisor shall refer such
issues to the State employees’ civil service supervisor. The One-Stop Career
Center operators and partners shall cooperate in the investigation of the following
matters: discrimination under the California Fair Employment and Housing Act
(Part 2.8 [commencing with Section 12900] of Division 3 of Title 2 of the
Government Code), threats and/or violence concerning State employees, and
State employee misconduct.

. One-Stop Operator is responsible for administering One-Stop Center services in

accord with roles to be determined by the Local Workforce Investment Board.
The Local Workforce Invesiment Board assures that it will select the One-Stop
Operator with the agreement of the Chief Elected Official, through one of three
means:

1. Through a consortium of at least three or more required One-Stop partners;
or

2. Through competifive process such as a Request for Proposal; or

3. It may serve as the One-Stop Operator directly but only with the consent of
the Chief Elected Official and the Governor.

The only time these selection procedures are not required is in the following
circumstances inclusive: the One-Stop delivery system, of which the operator is a
part, exisied before August 7, 1998; the existing One-Stop system includes all of
the required One-Stop pariners; and an MOU has been executed which is
consistent with the requirements of the Act. [WIA: Section 121{(d) (2) (A) and
Regulations, Section 662.4.10).

PROGRAM ADMINISTRATION DESIGNEE AND PLAN SIGNATURES

This Local Plan represenis the Los Angeles County Workforce Investment Board’s

efforts to maximize and coordinate resources available under Title | of the Workforce

Investment Act (WIA) of 1998.

This Local Plan is submitted for the period of April 1. 2008 through June 30. 2009 in

accordance with the provisions of WIA.
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[ Date Date
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32 of 32

# 33 of MAY 12, 2009

CLERK QETHE BOARD OF SUPERVISORS

, Deputy

Rev. 08/08



o, Employment
EDD Development
Department
= ————

State of Californmia

Workforce Investment Area
Local Plan Modification

Program Year 200809
(Budget, Participant, and Performance Forms)

LWIA: Los Angeles County

Submitted on: Pending

Contact Person: Josie Marqguez

Contact Person’s Telephone Number: {213) 738-3175

EDD is an equal opportunily employerprogram. Auxillary aids and services are avaifzble upon request fo Individuals with disahilities. Special requasts. for
W sarvices, aids, and/or special formats need fo be made by calling (916) 654-B055 (Voice). TTY users, please call the California Refay Service at 711.

FWSD08-5A Page 1 of 1 9/08



WIA Local Plan Modification PY 2008-09
{7 Madification # LWIA:

Date: 07/01/2008

Budget, Participant, and Performance Forms

Table of Contents

REVISION PAGE
Yes No NUMBER
Narrative
Executive Summary O 3
I. Plan Development Process X ] 4
ll. Local Vision and Goals X O _6
Il. Labor Market Analysis X U4 _10_
IV. Leadership ] 12
V. One-Stop Service Delivery System X [ _14
VI. Youth Activities L _ 23
VIl. Administrative Requirements X O _28
VIli. Assurances O X _29
IX.  Signature Page Required _ 31
Attachments
1. Budget Plan Summaries Required ATT-1
2. Pariicipant Plan Summary Required ATT-2
3. Negotiated Levels of Performance Chart Required ATT-3
4, Copies of all MOUs for Each One-Stop Required Packet
5. Public Comments of Disagreement ] ] -
8. LWIA Grant Recipient Listing Required ATT-4
7. Other Submittal(s) OO 0O S
FWSDO08-5B Page 1 of 1 9/08



WIA Local Plan Modification PY 2008-09
[ Modification # LWiIA: Los Angeles County

Date: 07/01/08

Budget, Particpant, and Performance Forms

TITLE IB BUDGET PLAN SUMMARY {(Adult or Dislocated Worker)

WIA 118; 20 CFR 661.350(a)(13)

PROGRAM TYPE for PY 2008, beginning 07/01/08 through 06/30/09

Grant Code 201/202/203/204 WIA 1B-Aduit

{1 Grant Code 501/502/503/504 WIA |B-Dislocated Worker

AP NS DERIBEIGCATION R865463 Subgrant R970541 Subgrant
1. Year of Appropriation 2007 2008
2. Formula Allocation 10,196,581 10,259,038
3. Allocation Adjustment - Plus or Minus
4. Transfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE (Lines 2 thru 4} 10,196,581 10,259,038

(e eL sy i

6. Prog_am Serwces {sum of Lmes 6. Athru 6 E) 9,177.581 9,233,796
A. Core Self Services 1,670,798 1,681,032
B. Core Registered Services 2,259,256 2,273,095
C. Intensive Services 2,365,437 1,467,885
D. Training Services 1,458,949 1,431,858
E. Other 1,423,141 1,025,242
7. Adminisiration (Line 5 minus 6) 1,019,000 1,025,242
8. TOTAL (Line 6 plus 7) 10,196,581 10,259,038

,,,,,,,,,

“ September 207

1 0 December 2007

11, March 2008

12. June 2008

13. Ssptember 2008 1,408,126
14. December 2008 3,063,593
15. March 2008 4,926,830
16. June 2009 7,749,113

17. September 2009

18. December 2009

19. March 2010

20. June 2010

2 % forAdrnmrstratuon Expendrtures {LineTlees)

Rogelio Tapia, Finance Director 213-738-2665 Sept. 18, 2008
Contact Person, Title Telephone Number Date Prepared

Comments:

NOTE: Final Rule 867.180, What Reallocation Procedures Must the Governors Use, discusses local area

obligation rates, recapture, and reallocation. Also see WIA Directive WIAD01-10.

Title IB Budget Plan Summary (Aduit or Dislocated Werker}
Forms Supplement
FWSD08-5D
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WIA Local Plan Modification PY 2008-09
{1 Modification # LWIA: Los Angeles County

Date: 07/01/08

Budget, Particpant, and Performance Forms
TITLE IB BUDGET PLAN SUMMARY (Adult or Dislocated Worker)

WIA 118; 20 CFR 661.350(a)(13)

PROGRAM TYPE for PY 2008, beginning 07/01/08 through 06/30/08

[J Grant Code 201/202/203/204 WIA 1B-Adult

Grant Code 501/502/503/504 WIA IR-Dislocated Worker

EID Il R865463 Subgrant R970541 Subgrant
1. Year of Appropnatzon 2007 2008
2. Formula Allocation 7,153,804 8,535,259
3. Allocation Adjustment - Plus or Minus
4. Transfers - Plus or Minus
5. TOTAL FUNDS AVAILABLE (Lines 2 thru 4) 7,163,904 8,535,259

L AULOTE oSt -
6 Program Services (sum of Lines 6.A tru 6. E}

"~ 6,438,004

7,682,199

A. Core Self Services 1,155,097 1,378,136

B. Core Registered Services 1,468,497 1,752,051

C. Infensive Services 1,828,686 2,181,789

D. Training Services 831,590 892,163

E. Other 1,155,034 1,378,061

7. Administration (Line 5 minus 6) 715,000 853,060
8. TOTAL (Line 6 plus 7} 7,153,904 8,535,259

W 5
9. September 2007

10, December 2007

11. March 2008

12. June 2008

17. September 2009

18. December 2009

19. March 2010

20. June 2010

13. September 2008 1,610,887
14. December 2008 3,254,492
16. March 2008 5,195,461
16. June 2009 7,568,460

Rogelio Tapia, Finance Director

213-738-2665

Sept. 18, 2008

Contact Person, Title

" Comments:

Telephone Number

Date Prepared

NOTE: Final Rule 667.160, What Reallocation Procedures Must the Governors Use, discusses local area

obligation rates, recapture, and reallocation. Also see WIA Directive WIAD01-10.

Title 1B Budget Plan Summary (Adult or Dislocated Worker)
Forms Supplement

FWSDO08-5D

Page 1 of 1
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WIA Local Plan Modification PY 2008-09
(1 Modification #

LWIA: Los Angeles County

Date: 04/01/08

Budget, Participant, and Performance Forms
TITLE IB BUDGET PLAN SUMMARY (Youth)

WIA 118; 20 CFR 661.350(a)(13)

PROGRAM TYPE for PY 2008, beginning 04/01/08 through 06/30/08

Grant Code 301/302/303/304 WIA [B-Youth

BINRINGIDENTEICATNION
1. Year of Appropriation

A T e

R865463 Subgrant

R970541 Subgrant

2007 2008

2. Formula Allocation

10,662,408 10,580,884

3. Allocation Adjustment - Plus or Minus

4, TOTAL FUNDS AVAILABLE {(Line 2 plus 3}

10,662,408 10,580,984

RO AL ONICOSIHCALIES

" ProgLam Services (sum of Lines 5A and 68) _

9,596,408

9,523,125

A. In School 6,237,310 6,189,678
B. Out-of-School (30%) 3,359,098 3,333,446
6. Administration (Line 4 minus 5) 1,066,000 1,057,859
7. TOTAL (Line 5 plus 6) 10,662,408 10,580,984

) |—r_\!_./‘ufz'
8. June 2007 -

9. September 2007

10. December 2007

11. March 2008

9,488,155

12. June 2008

2,665,602

13. September 2008

4,772,013

i4. December 2008

6,662,087

15. March 2009

8,717,476

16, June 2009

17. September 2009

18. December 2009

19. March 2010

. June 2010

21 dmlmstratlon Expendltures (Llne 6/Line 4)

10% 10%
Rogelio Tapia, Finance Director 213-738-2665 Sept. 18, 2008
Contact Person, Title Telephone Number Date Prepared
'Comments:
NOTE: Final Rule 667.160, What Reallocation Procedures Must the Governors Use, discusses local arga
obligation rates, recapture, and reallocation. Also see WIA Directive WIADO1-10.
Title 1B Budgst Plan Summary {Youth)
Forms Supplemsnt
Page 1 of 1 9/08
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WIA Local Plan Modification PY 200809
[0 Modification # LWIA: Los Angeles County
Date: 07/01/08

Budget, Participant, and Performance Forms

TITLE 1B PARTICIPANT PLAN SUMMARY
WIA 118; 20 CFR 661.350(a)(13); TEGL 17-05

Plan the number of individuals that are in each category.

Totals for PY 2008 {07/01/08 through 06/30/09) i R :
1. Registered Participants Carried in from PY 2007 415 462 1,464

2. New Registerad Participants for PY 2008 1,412 768 1,321
3. Total Registered Participants for PY 2008 {Line 1 plus 2) 1,827 1,230 2,785
4, Exiters for PY 2008 1,468 880 1,949
5. Registered Participants Carried Out to PY 2009 (Line 3 minus 4) 369 350 836

6. Core Self Servnces
7. Core Registered Services
8. Intensive Services
9. Training Services

SRR EAS I RE ST
10. Aitainment of 8 theracy andfor Numerac_:y Gam
11. _Aftainment of a High School Diploma, GED, or Certificate

(B SIS e
12, Entered Emp!oyment
12A. Training-related

13. Remained with [.ayoff Employer
14. Entered Military Service

15. Entered Advanced Training

16. Entered Postsecondary Education
17. Entered Apprenticeship Program
18. Returned to Secondary School
19. Exited for Other Reasons

Robert Brieff, Project Supervisor 213-351-8924 Sept. 18, 2008
Contact Person, Title Telephone Number Date Prepared
Comments:

Title IB Parlicipant Plan Summary
Forms Supplement

FWsDO08-5F Page 1 of 1 9/08



[“]WIA Local Pian Modification PY 2008-08
'] Modification # LWIA: Los Angeles County
Date: 07/01/2008

Budget, Participant, and Performance Forms

STATE NEGOTIATED LEVELS OF PERFORMANCE®

WIA Requirement at Section 136(c) AN 0ee 07 20008 200805

Entered Employment Rate 73% 74% 7% 78%
Employment Retention Rate 79% 80% 82% 83%
Eamings Change/Average Eamings® $3500 $11,800 $12,400 $12,500
Employment and Credential Attainment Rate £6% 58% N/A NIA
‘Blelocated Workers ' '
Entered Employment Rate 81% 82% 85% 86%
Employment Retention Rate 85% 86% 87% B8%
Eamings Change/Average Eamings® -$3000 $15,400 $15,800 $15,200
Employment and Credential Attainment Rate B86% 67% NIA N/A
Youth (ages 14-24) '
Placement in Employment or Education N/A N/A TBD TBD
Attainment of 2 Degree or Certificate MN/A N/A TBD TBD
Literacy and Numeracy Gains NA N/A TBD TBD

" Olider Youth:(ages 19-21 B
Entered Employment Rate 72% 73% /A, N/A
Employment Retention Rate 80% 81% N/A N/A
Eamings Change $3700 $3800 N/A N/A
Employment and Credential Attainment Rate 38% 35% N/A NIA

- Younganvontiages-14-18; L I |
Skill Attainment Rate 83% 84% N/A N/A
Diploma or Equivalent Rate €6% 67% N/A N/A
Ratention Rate 63% 64% NIA N/A

" :Custorier Satisfacton’ _
Partidpant Satisfaction Score 75 75 MN/A NIA
Employer Satisfaction Score 75 75 N/A N/A

1 Guidanca an the definitions of specific Indicators for state and local performance can be found at the U.S, Department of Labor (DOL) WIA Web site.
Specific Tralning and Employment Guldance Letters (TEGL) Include, but are not Emited to 8-69, 11-01, 27-04, 35-04, and 17-05. Additional guidance
can be found at the EDD Workforce Development Community Directives Web site and Information Notices Web slte. Specific Directives include, but
are not Imited to WIADOS-15, 06-5, 06-14, and WSD07-5. Specific Information Notices Include, but are not limited to WSINO7-4 and 07-33. The DOL
Employment and Training Administration approved Callfornia’s walver request to move from the statutory performance measures specified In WIA
Section 136(b)2) to the cammon performance measures defined in TEGL 17-05. This walver is effective July 1, 2007 through June 30, 2008,

2 For PY 2005-06, the goal was an “Eamings Change™. Effective July 1, 2006, the definition was changed to reflect an "Average Eamnings’. See TEGL
17-05.

3 Per WSINO7-33, the DOL approvad Califomia’s waiver request to move from the statutory parformance measures specified in WIA Sacfion 136(b)(2)
to the common performance measures defined In TEGL 17-05, Accordingly, these performance measures are no [onger applicable.

FWSD08-5G Page 1 of 2 9/08



WIA Local Plan Madification PY 200809

(1 Modification # LWIA: Los Angeles County
Date: , 07/01/2008

Budget, Participant, and Performance Forms
LOCAL NEGOTIATED LEVELS OF PERFORMANCE®

WIA Requirement at Sectlon 136{c} 20: 5‘506 20;5\:07 20:;{ .08
Entered Employment Rate 74.2% 75% 75%
Employment Retention Rate - 77.7% 78% 78.5%
Eamings Change/Average Eamings® $3,535 $10,300 $11,000
Employment and Credential Attainment Rate 56% 58% NIA
DBislogated Warkers ] ' ’ ‘
Entered Employment Rate 81.5% 82.5% 83%
Employment Retention Rate 84.9% 85.9% 86%
Eamings Change/Average. Eamings® -$3,000 $13,800 514,000
Employment and Credential Attalnment Rate 66% 67% N/A
Youthi(@ges 4-2%) |
Placement in Employment or Education NIA N/A 65%
Alttalnment of a Degree or Certificate N/A NIA, 45%
Literacy and Numeracy Gains N/A N/A 15%

_ Gl Youif(ages19-21y" . . I T
Entered Employment Rale 70.3% 71.3% NIA
Employment Retention Rate 77.4% 78.4% N/A
Earnings Change $3.874 $3874 NIA
Employment and Cradentlal Attainment Rate 38% 39% NIA,
' Younger Yacith (ages 14-18)° :

Skill Attalnment Rate 83.8% 84.8% NIA
Diploma or Equivalent Rate 66% 87% NIA
Retenfion Rats -~ 83.4% 64.4% N/A
‘Gustémer Satisfaction® _ . _ .
Participant Satisfaction Score N/A N/A N/A
Employer Satisfaction Score NIA NIA N/A

1 Guidance on the definitions of spacific indicators for state and local perfarmance can be found at the U.S. Depariment of Labor (DOL) WIA Web site.
Specific Training and Employment Guldance Letters {TEGL) include, but are not limited to 8-99, 11-01, 27-04, 35-04, and 17-05. Additional guldance
can be found at the EDD Workforce Development Community Directives Wab site and Information Notices Web site. Specific Directives include, but
are not limited to WIADDS-15, 08-5, 06-14, and WSD07-5. Specific Information Notices include, but are not limited to WSINO7-4 and 07-33. The DOL
Employment and Tralning Administration approved Califomfa’s walver request to mova from the statutory performance measures spacified in WIA
Seclion 136(b)(2) to the common performance measures defined in TEGL 17-05. This waiver is sffective July 1, 2007 through June 30, 2009.

2 For PY 2005-06, the goal was an "Eamings Change”. Effective July 1, 2006, the definition was changed to reflect an “Average Earnings®. See TEGL
17-08.

3 PerWSINO7-33, the DOL approved Callfamia’s walver request to move from the statutory performance measures specified in WIA Section 136(b){2j
fo the commeon performance measures defined in TEGL 17-05. Accordingly, these performance measures are no longer applicable.

FWSD08-5G Page 2 of 2 9/08



AQBAjunode| ssa@see 02006 Jobeuep {88D) seones BARWIBYY
0218-188-€1Z X vO ‘sejafuy o7 wieibold vim 1o[uag @ Ajunwwiod | Jojensiulwupy
8612-864-€1T Ud 1S 9 "M GLLE | ssjea sibbep Aunog sejabuy so7 BaJY [B00T]

A0B Aunooe; sso@zenbiewl| 02006 alm (580) seoineg
G/Z8-08S-€LZ X3 | VD 'sopluy so | ‘Jopoal( eAnoexd Jojuag B Ajunwwo) | Jojelsiuiwpy
Gl1e-8£.€1¢ ‘Ud 18 w8 MGELLE zenbueyy alsop Ajunog sajebuy so7 ealy [ed07]

AOB' AJUNOoE|"sSOMOURZIO|0SO 02006 (ggD) seoinieg
9¢260-08+-€12 Xd vO ‘sejebuy so1| gg0 ‘Aindeq Jelyo Jojueg » Aunuwiuod
L192-882-€12 Ud 18 9 'MGLLE OUBZIo|og 0RO Ajuno ssjebuy so jusby jeostd
A0OD-fiunooe) ssa@syueqo 02006 (88D) seonlag (e1qeodde
G128-08E-€1¢ X4 VO ‘sejebuy so7 SS90 Uojoalg Iouss g Ajunwiwod |t jueidioaigng Jo)
6820-L£9-€l¢ Ud 1S w9 "M GLLE | siueg “( BIuAD Aunoy sejebuy so | jusididey Juel
(dIz
NVYIN-3 "ALID “1331S)
‘Xvd ssayaay (F1LL/ENVYN) NOILVZINYDUO ALLINT
‘ANOHdI 3L ONITIVIN LOVINOD

Aunog sejebuy so4
[(8)(a) 811 pue ((g)e)P) L1} suonoss VIMI
ONLLSIT LNTIdIO=EY LNVHO VIV VOO0

VINYOLITVY 40 41VI1S
SWIO- 33UBLLIOLSH pue ‘uonedisljied .uom_um_m




WIA Local Plan Modification PY 2008-09
[ Modification # LWIA: Los Angeles County
Date: 04/071/2008

Budget, Participant, and Perfermance Forms

SIGNATURE PAGE

This local plan represents the Los Angeles County Workforce Investment Board’s
efforis 1o maximize and coordinate resources available under Title | of the Workforce

Investment Act (WIA) of 1998.

This local plan is submitted for the period of April 1, 2008 through June 30, 2009 in

accordance with the provisions of WIA.

LoWorﬁorce Investment Board Chair Chigf Elected Qffics
LUz )LM/A / o : '
Signature % Signatlre

Dennis Neder DON KNABE
Name Name
Chair CHAIRMAN, BOARD OF SUPERVISORS
_ Title Title
> [z Jog MAY 12 2009
= A%aEteST: SACHIA. HAMAI
EXECUTIVE OFFICER
CLEMERVISORS
By N ,Deputy
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